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Winterhill Toolkit  
Education influences and reflects the values of society, and the kind of society we want to be. It is important, therefore, to recognise a broad set of common purposes, values and aims that underpin the school curriculum and the work of schools.
We aim to focus on the qualities and skills learners need to succeed in school and beyond. These aims should inform all aspects of curriculum planning and teaching and learning at whole-school and subject levels.

The curriculum should enable all young people to become:

· Successful learners who enjoy learning, make progress and achieve

· Confident individuals who are able to live safe, healthy and fulfilling lives

· Responsible citizens who make a positive contribution to society.

To be well equipped for their future, young people need to develop essential skills for learning, life and employment.

As well as the skills that relate to learning in specific subjects, there are other more generic skills essential to life and work. There is widespread consensus that skills such as self-management, problem solving, teamwork and effective communication are important components in a curriculum that seeks to prepare young people for the future.
These skills are captured in a new framework for personal, learning and thinking skills, developed in consultation with employers, parents, schools, students and the wider public. The development of these skills is essential if young people are to become successful learners, confident individuals and responsible citizens.
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Personal, learning and thinking skills   
The personal, learning and thinking skills (PLTS) provide a framework for describing the qualities and skills needed for success in learning and life.

The PLTS framework embraces: social and emotional aspects of learning, employability, responsible citizenship, enquiry skills and creativity, self-direction and independent study, reflection on learning (learning to learn and assessment for learning).

The framework comprises six groups of skills:

· Independent enquirers

· Creative thinkers

· Reflective learners

· Team workers

· Self-managers

· Effective participators
These generic skills, together with the functional skills of English, mathematics and ICT, are essential to success in life, learning and work.

The link between the PLT’s and the “Winterhill Toolkit”

At Winterhill School we have worked towards developing a whole school approach to “Creating Effective Learners”. This work has involved all staff and we now have a clear understanding of what skills we feel our students should possess to enable them to access all aspects of the curriculum and develop as effective learners. This work has been carried over the past 12 months and was achieved by:-
· INSET June O7, September 07.

· Action Research projects (whole staff)

· Curriculum area objective (Performance Management)

· Designated twilight sessions to share best practice

· Leaders in learning working group to coordinate programme

· Development of an On – line “Winterhill Toolkit”
The outcome of this whole school approach has been the development of the “Winterhill Toolkit” in which we have identified 5 key skill areas. We aim to develop these skills in all our students. Although the named skills are phrased differently to the QCA PLT’s there are some direct links between these groups of skills:-  
	WINTERHILL TOOLKIT
	QCA PLT’s

	Research and Processing
	Independent enquirers

	Speaking and Listening
	Creative thinkers

	Peer and Self Assessment
	Reflective learners

	Group work
	Team workers

	Literacy
	Effective participators

	
	Self-managers
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For each group of skills, there is a set of guiding principles, a section on resources which range from work sheets to video clips, as well as a case study section.  
Each group is distinctive and coherent. The groups are also interconnected and learners are likely to encounter skills from several groups in any one learning experience. For example, an independent enquirer sets goals for their research with clear success criteria (reflective learner) and organises their time and resources effectively to achieve these goals (self-manager). To develop independence, learners need to apply skills from all six groups in a wide range of contexts.
The toolkit will evolve, as staff develop their pedagogy and practice, reflecting on their work and developing teaching and learning resources. These outcomes will enable our students to have access to a wide range of experiences, which will develop them as “Effective Learners”. [image: image1.png]



